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Curriculum Policy 

Our Vision 

Our vision is students come first: raising standards and transforming Lives. To achieve this vision, we provide an ambitious 
first-class educational experience supported by Equine assisted learning. Every child who attends our inclusive alternative 
provision has a bespoke curriculum designed to maximise their potential and help them back to school, into other training 
or into work.  

The power of our inclusive curriculum rests in our determination that all children enjoy a wide range of outdoor subjects 
and experiences, for example forestry skills, conservation and land management. For young people attending our 
alternative provision we provide an accessible and enjoyable educational experience that ensures success, develops life-
long skills, and offers a rich experience. The Enterprise Centre supports every child and young person to grow as well-
rounded and responsible citizens who can fulfil their potential and ability to play a positive role in society. 

Across our curriculum each term is designed to build to the next. Curricula planning focuses core and subject content 
knowledge and skills to aid students’ knowledge recall, build their subject fluency and deepen their understanding. 
Specialist curriculum planning using the animals and Earth Education is integrated across all subjects as well as wider 
curricula aspects such as Relationship, Health, Fundamental British Values etc. This ensures we clearly define what 
children learn throughout their time at our centre. Our knowledge rich curriculum supports our students to access their 
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next steps in education at every level as we believe the longer one continues in education and/or training the greater the 
reward in health, happiness and social mobility. 

Our ambitious curriculum aims where possible to meet the demands of the National Curriculum however our students are 
quite often at different key stage level than their age suggests.  

Across our curriculum we clearly map our expectation of the rich knowledge and understanding that is required in each 
subject. Our teachers effectively adapt schemes of learning to meet the needs of students, we only have very small 
numbers of students attend at any one time ensuring 1:1 up to 1 :3 SSR . We offer a wide range of Earth Education 
subjects and we robustly plan our progressive delivery to best secure our students learning and achievement. 

We know that a great school is only sustainable within a happy and healthy community and that we must all work 
together to tackle the causes of under-achievement and disadvantage. We work hard to ensure that our drive for 
improvement and the curriculum we offer is rooted in our community and our aim to be an inclusive alternative provision 
in the heart of our communities where all children are cared for and where standards are raised and lives transformed. 
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Intrinsic Curriculum 
Builds our inclusive caring culture 

and ethos 

 
Enhancement Curriculum 

Fosters personal development 
and social understanding 

 

Academic Curriculum 
Sequences knowledge, 

understanding and skills to aid 
learning 

Elective Curriculum 
Offers enriching opportunities 

& experiences 

We believe in safety, respect and 
responsibility 
 

We believe education supports 
personal growth 

We believe in a rich broad and 
balanced provision 

We believe in education 
beyond the classroom 

 Attitudes to Learning 
 Positive Behaviour 
 Relationships to animals  
 Habits of study 
 Learning Routines 
 Ethic of Accuracy 
 High Expectations 
 Shared Values 

o Kindness 
o Tolerance 
o Inclusivity 
o Safety 
o Respect 
o Responsibility 

 Mentoring 
 Career chat 
 Understanding self 
 Understanding others 
 Mental Wellbeing 
 Relationships 
 Health Education 
 Emerging Issues 
 Commemoration 
 Celebration 
 Remembrance 

 2.5 hour sessions offered 
up to 5 times per week 

 1:1 or 1:3 SSR 
 Equine assisted learning 
 Cross Curricular Links 
 Cross Cutting Themes 
 Catch up  
 Revision 
 Reading time  
 Outdoor learning 
 Online Learning 

Programs 

 After School and 
holiday camps 

 Trips & Visits 
 Alternative outdoors 

Provision  
 Pledges 
 Student Voice 
 Events  
 Competitions & 

Quizzing 
 Student Ambassadors 
 Anti-bullying 

Ambassadors 
 Mental Wellbeing  
 Charity Work 
 Praise 
 Graduation 
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Culture and Ethos  

An integral part of our offer is that we have Equine Assisted Learning and so gives students the opportunity to take part in 
a curriculum that allows them to work with horses. This all takes place on site our unique site which is situated in the heart 
of the Kirklees Valley nature reserve.  Students will have the opportunity to work with mental health and equine 
professionals, who specialise in mindfulness and equine facilitated learning work. They will work with horses not only to 
develop their own mindfulness techniques, but will also develop grooming and husbandry skills for which they will be 
accredited via UK Rural Skills . We offer direct learning opportunities and horse/nature based interactions which facilitate 
improvements to individual mental/physical health and overall well-being. Spending time with animals is extremely 
therapeutic and has been proven to have neurological benefits as well as settling effects on breathing and heart rates and 
reducing the production of cortisol. Exercises based around the care and wellbeing of the horse provide the opportunity 
to develop a deep connection with the students  own needs, such as self-worth and self-care, as well as developing 
personal emotional literacy and awareness through observation of such in others. This activity is suitable for vulnerable 
students, SEND as well as those with social emotional and mental health needs. 

We foster a welcoming culture of safety, responsibility and respect teaching students these values to secure a positive 
climate where all members of our school community feel safe, comfortable, and accepted. We believe our students are 
more able to do well and achieve their full potential when they experience this positive supportive climate. Within this 
climate all relationships are founded in mutual acceptance and inclusion. This is modelled by all so that our culture of 
respect becomes the norm and our ethos of praise, pride and purpose allows students' learning to flourish. These values 
are built into our wider curriculum delivery. Using Equine Assisted learning we can support these values in unspoken 
word. 
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Curriculum aims  

Across each phase, our curriculum is designed to be broad and ambitious reflecting where possible national curriculum 
and qualification expectations. Our provision enables students to hone their literacy and numeracy skills; deepen their 
subject study and support their personal growth across their schooling. Our well sequenced schemes of work which are 
bespoke to each individual clearly identify what students should know and be able to do by the end of each unit, term, 
year and stage in preparation for their next steps. Assessment, practical oral and written is used to address gaps in 
students’ knowledge and understanding to best secure key concepts, core knowledge and skills to move students’ learning 
forward. 

Our fluid and individual curriculum designs ensure it best meets the needs of each students and supports the social and 
economic priorities of our locality. We build local interest into subject topics and promote relevant focuses and issues that 
reflect our aims. 

Future Focused  

The Enterprise Centre believes sustainability is now an essential natural part of 21st century education. We act in an 
ethical, transparent and responsible way and we provide local and borough wide events to highlight issues and engage our 
students and their families in considering and responding to our shared future practice.  

Managing director                                                      Chair of trustees  

  


