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1. Introduction

The Enterprise Centre (TEC) Ltd, as a member of the local business and academic 
community, recognises its corporate social responsibility commitments in its various 
roles, which include education and trainer, adviser and consultant, researcher and 
knowledge creator and employer and consumer. We reflect these commitments within 
this anti-slavery policy and in a family of policies and statements.

We recognise that our businesses activities have direct and indirect impacts on the 
societies in which we operate. We endeavour to manage these in a responsible 
manner, believing that sound and demonstrable performances in relation to anti-
slavery, policies and practices are a fundamental part of our business success.

This policy is developed with recognition of The Modern Slavery Act 2015 and sets out the 
steps that  TEC has taken and is continuing to take to ensure that modern slavery or 
human trafficking is not taking place within our business or supply chain.

Modern slavery encompasses slavery, servitude, human trafficking and forced labour. 
TEC has a zero tolerance approach to any form of modern slavery. We are committed to 
acting ethically  and with integrity and transparency in all  business dealings and to 
putting effective systems and controls in place to safeguard against any form of modern 
slavery taking place within the business or our supply chain. Related and supporting PBB 
policies include:

 Grievance Policy
 Corporate Social Responsibility Policy
 Communications Policy
 Equal Opportunities Policy and;
 Staff Handbook



2. Purpose

The purpose of the policy is to make clear to all stakeholders what we mean by anti-
slavery and how we work towards achieving it. The policy includes simple summary 
statements drawn from fuller policies on these topics, which, in our opinion, constitute 
modern slavery. The policy provides stakeholders with a statement of our 
commitments under a family of corporate social responsibility policies.

3. Scope and Supply Chain

The anti-slavery policy applies throughout the TEC Ltd group and operations and 
governs our approach to all our activities. Governance of our approach to ethical 
business is demonstrated within the TEC Ltd Business System Model.

The TEC supply chain includes educational supplies, partner public colleges and Higher 
Education Institutes. We also work with a number of student recruitment agents, 
educational consultancies and community champions that help us recruit new 
students. TEC recognises that we can have a positive influence on these supply chain 
stakeholders and we carry out checks and due diligence monitoring so that we can be 
better informed of modern slavery risks and we will reserve the right to end our 
relationship with them if there is deemed to be a modern slavery risk.

4. Underlying Philosophy

TEC Ltd believes that a responsible approach to developing relationships between 
companies and the communities they serve, global or local, is a vital part of delivering 
business success. How we interact with the world in which we operate determines our 
place within it. This is in line with our statement of corporate social responsibility and 
represents a first step into defining TEC’s view and will be developed over time. Our 
philosophy is encapsulated in our Vision, Mission and Goals detailed in the business 
system Model.

5. Corporate Objectives and Training

To provide a reference point to guide employees, students and stakeholders on the 
values which drive the conduct of our business and relationships with the world we 
operate we develop corporate objectives each year at the annual review. That annual 
review results in development and publication of strategic plan, which is the guiding 
force for our operations.



TEC commit to pay staff above the national minimum wage rate set by the UK 
Government and academic associates have contractual agreements outlining their 
roles, responsibilities and fee expectations.  The staff handbook sets out the 
expectations and rules for working with TEC.

6. Responsibilities and Reporting

The Managing Director is the main board director with primary responsibility. 
Stakeholders, particularly employees and students, are invited to provide feedback on 
the nature and operation of the anti slavery policy. Our communications policy 
encourages complaints and feedback so our students and staff know they can report 
actual or suspected incidents of modern slavery without fear of retribution. 

TEC provide information, training and appropriate knowledge to staff so they have an 
understanding of the risks of modern slavery and know how to report any concerns or 
issues.

Any reported incidents, complaints or issues raised regarding actual episodes of 
modern slavery or the potential risks of modern slavery are recording in the Board of 
Directors meeting minutes and will be handled by the Board members. 

7. Policy Monitoring and Review

This policy is monitored in order to ensure that it remains relevant. Full review of the 
policy occurs annually.
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